[bookmark: _Hlk143181050][bookmark: _Hlk143181051][bookmark: _Hlk143182198][bookmark: _Hlk143182199][bookmark: _Hlk143182526][bookmark: _Hlk143182527][bookmark: _Hlk143182909][bookmark: _Hlk143182910][bookmark: _Hlk143183808][bookmark: _Hlk143183809][bookmark: _Hlk143184234][bookmark: _Hlk143184235][bookmark: _Hlk143184629][bookmark: _Hlk143184630][bookmark: _Hlk143185542][bookmark: _Hlk143185543]GRIFFITH WIRADJURI ABORIGINAL PRE-SCHOOL INC

QA4

[image: A yellow and black circle with black circles and red dots

Description automatically generated] SORRY BUSINESS POLICY 	
“Yiray Marrahal Birrawany”
Wiradjuri Phrase meaning Sunset: Twilight, Dust, Period after sunset, Sun gone away

Our Service is committed to providing a safe and healthy workplace that supports employees to attend to Sorry Business.
The Staff Sorry Business Policy aims to comply with Government legislation and workplace laws and in consultation with Griffith Wiradjuri Preschool Staff and Management committee acknowledgement that we live and operate in Wiradjuri country, we pay our respects to our Elders past, present and emerging, and especially pay our respects to our Aboriginal staff, committee and families that have a connection to Griffith Wiradjuri Preschool as we follow our lore and cultural responsibilities we hold and carry with our modem traditions of belonging and moving to the dreaming.
NATIONAL QUALITY STANDARD (NQS)
	QUALITY AREA 4:  STAFFING ARRANGEMENTS

	4.1
	Staffing arrangements 
	Staffing arrangements enhance children’s learning and development. 

	4.1.1
	Organisation of Educators 
	The organisation of Educators across the Service supports children's learning and development.

	4.1.2
	Continuity of staff 
	Every effort is made for children to experience continuity of Educators at the Service.



	EDUCATION AND CARE SERVICES NATIONAL REGULATIONS

	126
	Centre-based services – general educator qualifications 

	135
	Early childhood teacher illness or absence

	151
	Record of Educators working directly with children 

	152
	Record of access to early childhood teachers 

	Division 5 
	Requirements for educators who are early childhood teachers.





RELATED LEGISLATION 
	NSW Anti-Discrimination Act 1977
	Fair Work Act 2009

	Federal and State Occupational Safety and Health Legislation
	Federal and State Equal Opportunity Legislation and any other relevant industrial awards

	Education and Care Services National Law Act 2010
	Children and Young Persons Act 1998



RELATED POLICIES 
	Code of Conduct Policy
Child Safe Environment Policy
Governance Policy
Staff Leave Entitlements Policy
	Privacy and Confidentiality Policy
Recruitment Policy
Responsible Person Policy
Student and Volunteer Policy



PURPOSE
Our Service as an Aboriginal preschool that is majority staffed by Aboriginal people, not without also acknowledging our Non-Aboriginal staff who also have strong connections to Aboriginal people/ families.
The nature of the development of this policy was in relation to the Griffith community having a long period of Sorry Business effecting our staff and the Griffith Wiradjuri preschool community. This policy is to ensure Sorry Business will have a respectful presence for our preschool staff and community during the hardest and difficult times that we will endure, although the NSW Government addresses bereavement in the workplace it can be acknowledged that as Aboriginal people our families connections of kinship and family responsibilities of our modem LORE during sorry business times are adequality reflected in our mainstream leave entitlements. 
This policy is a guide on our support and presence of the Griffith Wiradjuri Preschool in provide during sorry business for our staff and the Griffith Wiradjuri Preschool committee.

SCOPE
This policy applies to educators, families, staff, management, the approved provider, nominated supervisor, students, volunteers and visitors of the Service.

DEFINITIONS
What is Sorry Business:
Many Aboriginal and Torres Strait Islander peoples mourn the loss of a family member by following traditional ceremonies and practices, often known as Sorry Business. 
Sorry Business is an important time of mourning that involves responsibilities and obligations to attend funerals and participate in other cultural events, activities or ceremonies with the community. This is part of a community and cultural tradition that is highly important for Aboriginal and Torres Strait Islander peoples. 
An Aboriginal and Torres Strait Islander community may also conduct Sorry Business if a family or community member is ill or imprisoned, or to mourn the loss of cultural connection to the land (e.g. if a native title application is lost) which can be as painful as the loss of a loved one.


DEFINING SORRY BUSINESS FOR GRIFFITH WIRADJURI PRESCHOOL
This section is to define the terms used within this policy for clarity and understanding.
"Griffith Wiradjuri Preschool Community" This is referring to all people that hold a significant connection and impact withing the preschool. This includes current and past staff members, the families of the children that have previously attended and currently attend the preschool, individuals who have built up relationships with the preschool through their professional or volunteer capacity.
Elders "Anyone over the age of 60 years that is accepted as such by the Wider Griffith Aboriginal Community."
"Wider Griffith Aboriginal Community" Families that are from Griffith and surrounding areas that Identify and are known as Aboriginal Families that have a prominence presence withing the Aboriginal community.

IMPLEMENTATION
· Our Service will commit to providing leave arrangements for all employees as set out in this policy.  We will offer an opportunity for staff to access paid and unpaid leave for a range of purposes to support Sorry Business.  This policy provides guidelines for staff to request and apply for leave.  
· All documentation relating to Leave Entitlements is to be stored confidentiality in individual staff files. 

STAFF SUPPORT FOR BEAREAVEMENT LEAVE:
A key part of this policy to ensure our Staff at the Griffith Wiradjuri Preschool feel Understood within their own family lore and customs traditions. Our staff should be able to be confident with the implementation of this policy they are valued employees and are shown respect and empathy during any period of sorry business from the leadership within the Griffith Wiradjuri Preschool, regardless of past experiences or lack of a policy in the past.
Commitment
· Support that should be offered for staff during sorry business of immediate family which can consist of:
· Greif counselling
· food platters
· gift cards supplied to help cover additional costs associated with sorry business.
· Access to "POOLED ADDITIONAL SORRY BUSINESS LEAVE" discussed that is it a pool of leave funded that staff would be able to access for use when additional travel needs to be undertaken/ sorry business customs are known and have a set period of mourning/ support staff to have more than the known 2 days provided knowing that mourning periods are longer than 2 days.

SORRY BUSINESS IN THE GRIFFITH COMMUNITY
There are several decision trees that have been created with the input of the current Griffith Wiradjuri Preschool staff and management committee to workshop real hypothetical and past experiences of sorry business and mourning to ground truth how we should and could operate under this sorry business policy.
The purpose of the decision tree is to ensure that the Griffith Wiradjuri Preschool can be more supportive and present for our community by also being mindful that the preschool is offering a service and support to our families that all might not be experiencing the same loss and grief as each other; the decision tree is also taking into serious considerations the number of times the Griffith Wiradjuri Preschool should close throughout a year for sorry business and to attend funeral by all staff.
We understand there are accountabilities to other families that may not community they are relying on the child care the preschool provides while they attend a funeral without their child/ren.
We understand our funding bodies priorities are to ensure we stay open to continue to provide the crucial and important service within our community, acknowledging that our families do experience a low socioeconomic background and our service works towards closing the education gap especially for Aboriginal children.





DECISION TREES









CONTINUOUS IMPROVEMENT/REFLECTION
Our Staff Sorry Business Policy will be reviewed on an annual basis in consultation with children, families, staff, educators and management. 

RELATED RESOURCES
	Staff Leave Request Form



SOURCE
[bookmark: _Hlk535241907]Australian Government. Fair Work Ombudsman Aboriginal and Torres Strait Islander peoples - Fair Work Ombudsman  
Australian Government. Fair Work Ombudsman. Community service leave
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